
 
 

Information Technology Solutions

S A LAR IE S 
• HO I $48,160 
• HO II $49,943 
• HO III $51,978 
• HO IV $53,832 
• HO V $55,716 
• HO VI $57,514 
• HO VII $60,420 
• HO VIII  $63,442 

 

 

VA C A T I O N  A N D  L EA V E  

 
•  Twenty working days paid vacation 
•  Professional leave with pay for approved meetings 
•  Sick leave – six months accrual after two years of employment 

 

 

I N S U R A N C E  A VA I L A B L E  

 
•  Comprehensive group health coverage 
•  Low-rate automatic eligibility disability coverage available 

 

O T H ER  

 
•  Four lab coats provided at university expense at the beginning of residency. 
•  Laundering of lab coats provided 
•  $100 appropriation to departments for house officer education 
•  Travel money for residents investigating practice locations in Nebraska 
•  Reimbursement for travel to and from required training sites more than 25 miles from the Medical 

Center 
•  Preferential eligibility for parking 
•  Evening and breakfast meal allowance while on call at Nebraska Medical Center 
•  Liability coverage for moonlighting with advance approval from Program Director and Office of Graduate 

Medical Education 

F O R  M O R E I N F O R M A T I O N  

 

G r ad ua te  Med i c a l  Ed uca t i on  

O f f i ce  

9 842 85  N eb r as k a  Me d i ca l  

C en te r  

Om aha ,  NE   68 198 -4 285  

( 40 2 )  5 59 -74 26  

 

V i ck i  H a mm ,  Ad min i s t ra t i v e  

D i re c to r  

v ha mm @un m c.e du  

 

R ac he l  N e l sen ,  S e c re ta r y  

r ne l se n@ unm c .e du  

 

 

 

 

House Office Salaries and Benefits 
2008-2009


