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During the 2022-2023 academic year, the Admissions Committee of the College of Medicine 
consisted of the following members: 
 
Amy Beethe, MD (Chair); Alberto Marcelin, MD (Co-Chair); Elizabeth Bradford-Bell, MD; Jonathan 
Cramer, MD; Armando De Alba, MD; Alan Erickson, MD; Garth Fletcher, MD; Brad Fremming, MD, 
PharmD; Wendy Grant, MD; Kimberly Jarzynka, MD; Beau Konigsberg, MD; Matthew Longo, MD; 
Alberto Marcelin, MD; Jennifer Medlin, MD; Jason Payne, MD; Benjamin Swanson, MD; Ketki 
Tendulkar, MD; Melissa Teoh-Fitzgerald, PhD; Matt Vilburn, DC; Susan Greni, M4; Mary Kate 
Anderson M4, Nicholas Bohannon M3, Carmen Ochoa M3 
 
The voting meetings for the Early Decision Program were held in September 2022. A total of 39 
applicants to the Early Decision Program were reviewed: 21 were accepted and 18 applicants were 
deferred to the regular applicant pool. Voting meetings for the regular applicant pool began in 
November 2022. There were 2,073 AMCAS applications received for the 2022-2023 cycle. A total of 
378 applicants were invited for an interview. There were 171 applicants accepted to the 2023 entering 
medical school class. After withdrawals, the total number of new applicants who applied in the 2022-
2023 cycle set to matriculate is currently 131. 
 
The Committee reviewed and accepted two applicants to the oral surgery program. These students 
joined the third-year class when clinical rotations began in April 2023. 
 
The Admissions Committee met on June 28, 2023, to discuss policies and procedures for the upcoming 
season. The committee voted by majority to approve UNMC’s diversity categories after Drs. Britigan 
and Delair reviewed the categories with the committee. All new members will complete implicit bias 
training and individual training regarding interviewing, file review and the Admissions Committee review 
process. Current members who have not completed implicit bias training in the last 3 years will be 
required to complete this training again. The Committee approved by majority the supplemental 
application questions for the 2023-2024 cycle. A full review of the existing policy and procedure manual 
will be completed by Drs. Amy Beethe. The Policy and Procedures manual will be reviewed by the 
Committee and new members. Applicant files will continue to be available for review by a secure 
electronic link for the 2023-2024 application cycle. 
 
For interviewed applicants who were unsuccessful in admission, the Admissions Office offered the 
opportunity to meet to discuss their application. The office completed 82 “application review” 
appointments with applicants who were not accepted during the 2022-2023 cycle. The Admissions 
Office also provided review appointments for applicants who were residents or non-residents that were 
not selected to interview due to the competitiveness of their application. The office completed 43 
advising appointments with applicants who were not interviewed during the 2022-2023 cycle. 
 
 
 
 
 



 
As of July 17, 2023 the 2023 entering medical school class had the following academic credentials: 
 
Averages: 
Cumulative GPA        3.87 
Science GPA         3.83 
 
MCAT (Medical College Admission Test) 
Chemical & Physical Founds of Biological Systems    128 
Critical Analysis and Reasoning Skills     127 
Biological and Biochemical Foundations of Living Systems   128 
Psychological, Social, and Biological Foundations of Behavior  129 
Composite MCAT Score       512 
  
The class make-up is as follows:  
Males          57 
Females         74 
First Generation Students       12 
SES 01*         18 
SES 02*         10 
 
 
Residents         102 
Non-Residents        29 
Total          131 
 
 
SES EO-1 Level = Socioeconomic Status of Parent/Guardian, determined by AMCAS. EO-1 indicates 
less than bachelor’s degree plus work in a service, clerical, or skilled/unskilled labor.  

SES EO-2 Level = Socioeconomic Status of Parent/Guardian, determined by AMCAS. EO-2 indicates a 
college education or higher, but underemployed in a service, clerical, or skilled/unskilled labor.  

 


